
 

 

 
 
 
 
 
 
 

 
 
 

very employer knows how much their benefit programs cost, but employees may 
have no idea.  An individual, personalized statement of benefits communicates 

not only the major features of specific benefit programs, but also the value of each 
employee's total compensation package. 
 
Unless they are provided, employees do not usually know or have access to 
information about the cost of employer sponsored benefit plans.  Employers 
contribute an additional 20% to 50% of payroll to provide and administer benefits 
under many types of plans:  pension and profit sharing retirement plans, salary 
reduction savings plans, life insurance and other survivor benefit plans, short and long 
term disability plans, comprehensive health care plans, social security benefit 
programs, worker's compensation programs as well as numerous other optional 
benefit programs and sponsored activities. 
 
Annual benefit statements can be efficiently produced and tell each individual 
employee on a customized basis, how much more than his base salary he receives 
from his employment.  Whether delivered electronically or by traditional mail, 
individual benefit statements educate employees about their benefit programs and 
their economic value. 
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Show me the Money…
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